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WOMEN IN
TRADES
TRAINING

CHOOSE THE CAREER THAT FITS
WOMEN IN TRADES

As a stay-at-home mom

returning to the workforce,
Keri had a challenge ahead.
But she was ready to meet it

head-on and follow her passion.

She chose a career in the trades.



“After 10 years out of the workforce,
this was something | knew | really
wanted to do. My attitude was, let’s

just try it and see!”

Keri, 39, put everything on hold to take care of her
three kids, but when she was ready to go back to work,
she decided to pursue her passion and build a career

in the trades.

hen Keri’s youngest child started

school, she was ready to re-
kindle an interest that reached back
more than 10 years and start a career
as an electrician.

“After 10 years out of the workforce,
this was something | knew | really
wanted to do. My attitude was, let’s just
try it and see!” said Keri. “I knew | liked
that combination of physical work and
brain-work. And as soon as | tried it,
| loved it.”

She knew she would need to overcome
some disadvantages to pursue her
new career. “| guess | would qualify as
an older learner,” she said. “The other
people in my class were in their early
20s and 30s, or even younger.” She also
needed tojuggle the demands of school
and of her three young children.

The ITA Women in Trades Training
initiative, sponsored by the Industry
Training Authority (ITA), gave her the
support she needed. Through the BC
Construction Association, an ITA
partner organization, she received paid

tuition and all the supplies
she needed to complete her
program, including textbooks,
tools and steel-toed boots. She was

also given astipendto pay for childcare
costs, so that she could focus on her
studies and feel confident that her kids
would be cared for. “I really enjoyed
school,” she said. “It was challenging but
there was a big sense of accomplishment.”

Keri successfully completed her
introductory training, and now she is look-
ing forward to her apprenticeship. She’ll
be getting hands-on experience and
supervision from an experienced electrical
journeyperson while she earns a
good wage.

In the long term, she intends to earn
her interprovincial Red Seal certifi-
cation and become a fully qualified
electrician who can work anywhere in
Canada. “I want this career to last a
lifetime,” she said. “I'd like to get into
sustainable energy such as solar and
wind power. That’s the generation my
children are being brought up in.”

ABOUT THE INDUSTRY TRAINING AUTHORITY

FIND OUT MORE

Find out whether a career in the trades
is the right fit for you. The ITA Women
in Trades Training initiative is connecting
women of all skill levels and backgrounds
to funded trades training opportunities.

Call 778-328-8700 in the Lower
Mainland, 1-866-660-6011 Toll Free in
B.C., or e-mail info@womenintrades.ca.

You’ll also find more information at
womenintrades.ca.

The Industry Training Authority (ITA) helps people in B.C. reach their full potential by supporting training in the trades.

The ITA is a provincial crown agency that manages B.C.’s trades training system, working collaboratively with industry,

training providers, career counsellors, labour unions, government and others.

The ITA has made a special commitment through the Canada-B.C. Labour Market Agreement funding to support Aboriginal

people, women and immigrants in finding career opportunities in the trades.

WOMEN IN
TRADES
TRAINING

The ITA Women in Trades Training initiative currently involves five projects operated by partner organizations, and is
part of a long-term strategy to match women'’s skills to the needs of B.C.'s workplace.
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Initiative funding provided by the Industry Training
Authority (ITA), through the Canada-B.C. Labour
Market Agreement between the Governments of
Canada and British Columbia. For more information
about the ITA and its programs, visit www.itabc.ca.






